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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution GOVT. J. BUANA COLLEGE
Name of the head of the Institution J. ZOREMA
Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

0372-2324634

Mobile no.

9436147170

Registered Email

govtjbc@mail .com

Alternate Email

i gacgj bc@nmai | . com

Address BAZAR VENG
City/Town LUNGLEI
State/UT M zoram
Pincode 796701

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. VANLALHLANI

Phone no/Alternate Phone no.

03722324634

Mobile no.

9436147140

Registered Email

i gacgj bc@nail . com

Alternate Email

govtj bc@mail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://qgjbc. m zoram gov. i n/ upl oads/
attachnent s/ 0083f 4516eal6c9d0a245c2282e
bc3dc/ pages- 79- agar - 2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://gjbc. m zoram gov. i n/upl oads/ at t
achnent s/ b11687f 25ecde331ac8d26e2da8b78

c5/ pages- 75- acadeni c-
cal endar - 2019- 2020. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ARSI Period From Period To
1 C 1.68 2007 22-Dec- 2007 | 21-Dec-2014
2 C 1.85 2015 15- Nov- 2015 14- Nov- 2020
6. Date of Establishment of IQAC 01- Apr-2008

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://gjbc.mizoram.gov.in/uploads/attachments/0083f4516ea16c9d0a245c2282ebc3dc/pages-79-aqar-2018-19.pdf
https://gjbc.mizoram.gov.in/uploads/attachments/0083f4516ea16c9d0a245c2282ebc3dc/pages-79-aqar-2018-19.pdf
https://gjbc.mizoram.gov.in/uploads/attachments/0083f4516ea16c9d0a245c2282ebc3dc/pages-79-aqar-2018-19.pdf
https://gjbc.mizoram.gov.in/uploads/attachments/b11687f25ecde331ac8d26e2da8b78c5/pages-75-academic-calendar-2019-2020.pdf
https://gjbc.mizoram.gov.in/uploads/attachments/b11687f25ecde331ac8d26e2da8b78c5/pages-75-academic-calendar-2019-2020.pdf
https://gjbc.mizoram.gov.in/uploads/attachments/b11687f25ecde331ac8d26e2da8b78c5/pages-75-academic-calendar-2019-2020.pdf
https://gjbc.mizoram.gov.in/uploads/attachments/b11687f25ecde331ac8d26e2da8b78c5/pages-75-academic-calendar-2019-2020.pdf

IQAC
Clearing of College 25-Jul - 2019 76
pl antation sites 1
Orientation Progranme 02- Jul - 2019 450
1
Cl eanliness Drive 13- Jul - 2019 310
organi zed by | QAC 1
Vi gi | ance Awar eness 30-Cct - 2019 100
Canpai gn 1
Study Tour to Guwahat i 02- Dec- 2019 21
6
No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 5
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Mentor-Ward Systemwas followed for uplifting and nurturing students ¢ Academ c
Audit in every departnent ¢ Miintenance of record of activities of departnents,
comm ttees, boards, and clubs ¢ Parents-Teachers Meet organized by different
departnents ¢ Environnental consciousness instilled through class |ectures,

canpai gns and awar eness progranmes



https://assessmentonline.naac.gov.in/public/Postacc/Formation/9817_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9817_Minutes.pdf

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

1. Installation of Departnent Libraries

Books were donated by the alumi and
wel | wi shers, which proved to be very
hel pful to the students. It is a good
support to the central library in termns
of reference materi al s.

2. Capacity Building Wrkshop on Soci al
Sci ence Research

Teachers were encouraged and notivated
to wite research papers

3. Oientation Programe

Students were nmade acquai nted with the

course contents, exam nation system and
CBCS structure; and were nade aware of

the rules and regul ati ons of the

col | ege.

4. Special lectures and talks

Emi nent persons were invited for Career
awar eness canpai gns and to have an
interaction with the students to

i nspire them and broaden their

hori zons.

5. Mentor-Ward System

It built teacher-student
which is helpful in their
al so beneficial for their
and wel | - bei ng.

rel ati onship
st udi es and
mental health

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 22- Feb- 2019
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS




1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The college follows the syllabus designed for undergraduate studies by M zoram
University which is mandatory for affiliated colleges under the university. It
i npl ements the Choice Based Credit Systemintroduced by the university in 2015.
The Academ ¢ and Admi ssions Committee draw up the annual Academ c Cal endar and
fornmulate the weekly routine for all departnments to follow The assigning of
portions of the syllabus anong the faculty of a particular departnent is done
t hrough di scussions and deliberations in the departnment neetings. Individua
teachers are required to nake work plans for each senmester. The departnent al so
neets fromtinme to tinme to nonitor the progress of each faculty menber. In the
cl assroom effective curriculumdelivery is done through |ecture, sem nars, and
ot her I CT enabl ed net hods of teaching. Interaction in the classroomis pronoted
t hrough students’ participation in group discussions and project works,
qui zzes, semni nars and workshops. Through the Mentoring system adopted in the
col l ege, faculty nmenbers are assigned a nunmber of students whose acadenic
progress and nmental well-being they closely nonitor in the classroomas well as
out si de through personal counseling sessions. Each departnment strives not only
to conplete the syllabus in time but also to cater to the special needs of
students through special enrichnent programmes for advanced pupils and renedi al
classes for backward pupils. The college is also running Add-On C asses in
spoken English and Spoken Hi ndi in order to help students with | anguage
probl ens in order to enhance their conprehension of the |ectures delivered and
the reading materials provided to them Oientations are conducted at the
commencenent of each academ c year in order to acquaint students with the
exam nation system Internal Assessnent is done through assignnents and tests
set in the format of the university exam nations. Special |ectures are also
invited fromemn nent scholars and prom nent citizen fromtime to tine on topics
related to the curriculumin order inspire students and to wi den their
hori zons. Parents-Teachers Committee and Al ummi Associ ation are agents that
noni tor the progress of curriculumdelivery and initiate inprovenent and
corrective nmeasures. The | QAC, through periodic neetings, oversees the snpoth
and effective functioning of the teaching —l earning mechanismin the coll ege.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L Ni | 0 0 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

BCom Conmer ce 01/07/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BCom Conmer ce 01/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year




Certificate Diploma Course

Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Course in Computer 20/ 07/ 2019 52
Concept
Spoken Engli sh 20/ 07/ 2019 63
Spoken Hi ndi 20/ 07/ 2019 45

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

BA Qccupati on Survey on 21
Mausen Vil |l age

BA Exposure to new 21
envi ronment and
br oadeni ng hori zons

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback on the teachers fromthe final year students was obtai ned towards the
end of the academi c year. The Coordi nator admi nistered the feedback and

coll ected. Points were given to each teacher on a 5 point scale which is then
anal yzed using percentages. After a careful deliberation of the analysis, the
Princi pal took necessary neasures according to the needs. Feedback was al so
collected in the Parent-Teacher Meet. Parents are requested to give feedback

wi th suggestions for further devel opnent of the institution and also for growth
of the students. This was done through discussions, which is then deliberated
in the departnent neeting. Necessary steps are taken by each departnent from
the feedback and suggestions fromthe parents. Feedback was al so taken during
the Alumi Association Meeting. This was done through di scussions and
suggestions made by the nenmbers. Necessary actions were taken after a carefu
consi deration of the feedback and suggestions. |In Department neetings, feedback
was given on the overall performance of the students and also on the
departnent. Teachers cerebrate on individual and departnental perfornmances, and
necessary actions were taken for the devel opnent of the students and the
departnent as a whol e.



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9817_Projects_undertaken_1619419996.xlsx

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio

during the year

Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

BA

Educati on
Economi cs,
Engl i sh,
CGeogr aphy,
H story,
Political
Sci ence,
Adm ni strati

M zo,

Public

on

160

138

138

BCom

Comrer ce

40

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year

students enrolled

Number of

in the institution
(UG)

students enrolled
in the institution

Number of

(PG)

Number of
fulltime teachers
available in the
institution
teaching only UG
courses

fulltime teachers

teaching only PG

Number of

available in the
institution

courses

teaching both UG

Number of
teachers

and PG courses

2019

455

Nill

36

Nill

Nill

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

E-resources and

Number of Number of ICT Tools and Number of ICT | Numberof smart
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
36 36 9 17 4 5
View File of ICT Tools and resources
No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institute started with the implementation of student mentoring system in the year ... It was started to help
students from various walks of life, especially in the college community, as the majority of them hail from rural
areas with different social and economic backgrounds. The main aims and objectives of student mentoring
system are as follows: 1. To create a sense of belonging and security within the college community 2. To
improve the relationship between the teachers and the students 3. To improve the attendance of the students 4.
To improve students’ academic achievements 5. To enable students to develop mentally, emotionally and
socially Implementation: Under the guidance of the IQAC, the student mentoring system was implemented
successfully. A teacher is appointed to mentor a group of students belonging to the same department (core
subject) and semester. Therefore, the number of students in a group differs according to the different semesters.
The teachers are responsible for their own mentee-group. The following guidelines are made to be followed: 1.
Mentors keep and update individual record books of each mentee. Personal and Academic information of the
mentees are collected and recorded in the record book which is to serve as a source of guidance for the mentors
to be used at the appropriate time. 2. A parent may be called in for a special meeting if the need arises, in
exceptional cases only. 3. Mentor-Mentee meeting is to be held to have discussions on solutions to problems
and struggles the mentees may have. This may be done in groups or individually, according to the needs of the



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9817_Demand_ratio_1619420813.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9817_ict_tools_1619421113.xlsx

the mentors and the mentees, especially the mentees.

mentees. 4. Mentor-parents meet is to be held at least twice per semester The student mentoring system can be
said to be successful as the teachers-students-parents’ bond has become stronger. There is a significant
improvement in the attendance and overall performance of the students. Thus, it has proved beneficial for both

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

455

36

1:13

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

39

36

3

9

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 NI L Nill NI L
2020 NI L Nill NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BCom BCOM Il SEM 30/ 09/ 2020 19/ 10/ 2020
BA BA /7 1v 30/ 09/ 2020 19/ 10/ 2020
SEMESTER
BA BA VI SEMESTER 30/ 09/ 2020 19/ 10/ 2020
BCom BCOM | SEMESTER 06/ 12/ 2019 14/ 01/ 2020
BA BA WAREAY, 06/ 12/ 2019 14/ 01/ 2020
SEMESTER

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Wthin the curriculum design of the undergraduate courses of M zoram University
CBCS system affiliated colleges are to conduct internal assessnent which

covers 25 marks in each paper. The marks are given on the basis of internal
exam nations and percentage of attendance in the class. These are then
forwarded to the University portal to be added in the final result. Therefore,

conti nuous assessnent of the students in the formof tests, assignnments, and
regularity in class attendance is carried out throughout the senester to
eval uate the students’ progression. Beside the two scheduled internal tests and
assignnent which are featured in the Academ c Cal endar, class tests and
assignnents are given usually after the conpletion of each unit by the faculty




in charge of the course. These prove to be useful engaging the students in
their studies while also being extrenely beneficial to the teacher in
identifying students with | earning problens, students with nental health
i ssues, and those with famly or finance related problens. The conduct of class
tests every now and then al so serves to reduce students anxiety about facing
tests. Thus, the coll ege engages in a continuous assessnment of the students,
tracking their academ c progress and providing support to poor performng
students in the formof renedial classes, inprovenent tests, and acadenic
counsel ing. Hi gh achievers are also identified and provided special care in the
formof one to one teaching and access to advanced study nmaterial.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

A draft Academ c cal endar is prepared by the | QAC coordi nator and put up for
di scussion in the Academ c Adnission Comrittee neeting. After it has been
del i berated on and approved by the committee it is published in the college
websi te and annual prospectus. The Academ c Cal endar incorporates inportant
dates of the university programme during the academ c year which are rel evant
for the college. The cal endar also highlights the inportant dates of the
college like Freshers’ Social, Students’ Union Elections, Internal Assessnent
Tests, and Col | ege Sports Wek. Progranmes |i ke sem nars, workshops, NSS
activities, Club activities, Parent Teacher neetings, Mentor-Ward neetings,

Al umi Associ ati on neetings, Blood Donation Canps and other inportant dates are
al so planned well in advance and incorporated in the annual Acadeni c Cal endar
The cal endar is circulated to each teacher before the start of the academc
year and instructions are given to themto draw up work plans for their courses
in adherence to the calendar. In case of any energency or eventuality a
programre may be reschedul ed by the | QAC coordinator in consultation with the
Princi pal .

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://gjbc. m zoram gov. i n/ page/ cour se- out cone
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BA BA Econoni cs, 107 82 76. 64
Educati on,
Engl i sh,
CGeogr aphy,
Hi story,
M zo,
Political
Sci ence,
Public Adm n
istration
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)



https://gjbc.mizoram.gov.in/page/course-outcome

https://qgjbc. m zoram gov. in/ page/f eedback

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 0 NA 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L Ni Il NI L

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
Depart ment of English 1
Departnment of History 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Depart ment of 1 Nill
Commer ce

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Departnment of History 1



https://gjbc.mizoram.gov.in/page/feedback

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NA NA NA Nill 0 NA Ni |l
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA NA NA Nill Nill Nill NA
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Present ed Nill 10 1
paper s
Att ended/ Semi 2 11 Nill
nar s/ Wor kshops
Resour ce Nill Nill Nill
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Bl ood donati on NSS Uni t, 12 82
canp Governnent J. Buana
Col | ege
Educat i onal Tour Depart nment of 6 11
to Sekhum Hi story, Governnent
J. Buana Col | ege
Fai na Hnat | ang N.S.S Unit, 4 350
(d eanliness Drive) |Governnent J. Buana
at Civil Hospital, Col | ege
Lungl ei
(Renovati on of N.S.S Unit, 4 64
Assets) in two CGovernnent J. Buana
canps Mausen Col | ege
Haur uang
Bl ood donati on N.S.S Unit, 4 130
canp Governnment J. Buana




Col | ege

expedi tion and
clean tlawng river
(Catchnent area of

Club NSS Unit,
Gover nment J. Buana
Col | ege

Lungl ei greate
wat er supply
schene)

r

Speci al Canpi ng N.S. S Unit, 4 25
on Field Survey cum|Governnent J. Buana
Soci al Work at Col | ege
Mausen
Tr ekki ng Yout h Adventure 2 30

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NA

NA

NA

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at Yout h Tr ekki ng 12 30
Adventure C ub |expedition and
NSS Uni t, clean tlawng
CGover nnent J. river
Buana Col | ege [(Catchnent area
of Lungl ei
greater water
supply schene)
Sepci al N.S.S Unit, Speci al 6 25
canping Field CGover nnent J. Canpi ng on
survey Buana Col | ege Field Survey
cum Soci al Work
at Mausen
Bl ood N.S.S Unit, Bl ood 4 130
donati on Gover nnment J. donati on canp
Buana Col | ege
Speci al N.S.S Unit, (Renovati on 4 64
canpi ng CGover nnent J. of Assets) in
Buana Col | ege two canps
Mausen Haur uang
Swachh Bhar at N.S.S Unit, Fai na 4 350
Gover nnent J. Hnat | ang
Buana Col | ege (C eanliness
Drive) at Civil
Hospi t al ,
Lungl ei
St udy tour Depart ment of Educat i onal 4 11




H story, Tour to Sekhum
Gover nnment J.
Buana Col | ege

Bl ood N.S.S Unit, Bl ood 4 82
Donati on Gover nment J. donati on canp
Buana Col | ege
Swachh Bhar at N.S. S Unit, C eanl i ness 2 40
Gover nment J. Drive at

Buana Col |l ege |[Plantation site

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NA NA NA 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

NA NA NA Nill Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NA Nill NA Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

10.6 10.6

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Sem nar Halls Exi sting
Cl ass roons Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource




4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL 2.0 Ful ly 2.0 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 7211 1147347 786 10000 7997 1157347
Books
Journal s 2 8000 6 18300 8 26300
e- Books Nill Nill 12 5900 12 5900
20 12750 8 2000 28 14750
Ref erence
Books
CD & 10 3000 Nill Nill 10 3000
Vi deo
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
NA NA NA Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 39 15 8 1 0 4 8 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 39 15 8 1 0 4 8 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NA

NA

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year



NA

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
0 0.31 0 1

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

1. LIBRARY: The main library is equipped with an internet connection with the
latest SOUL 2.0 software. It is fully automated. There are approxi mately 8000
books avail able for use. 2. DEPARTMENT LI BRARY: Each departnent maintains their

i ndi vi dual departnent library. Books are a collection of bought and donated
books fromteachers and wel | -wi shers. Students are encouraged to borrow these
books and al so outside of their curriculum The Departnment Library has a number
of books which are recorded in a Record Book by each concerned departnent. 3.
LANGUAGE LABORATORY: The Language | aboratory is equipped with fully functioning
and updated conputers for English and H ndi |anguage | earners. The conputers
are provided with functional headphones. Professional trainers are enployed for
bot h | anguages. For effective teaching and regul ar classes, a separate routine

is followed. This is nmade available for all the students of the college. 4.

COVMPUTER STUDY CENTRE: In collaboration with NIELIT, the Conputer Study Centre
was established in 2017 for students to be able to get their CCC certification

before I eaving the college. There are 20 conputers with functional headphones

in the centre. 5. DEPARTMENT COVPUTER AND FACULTY ROOM COVPUTER: The Faculty
roomis furnished with two conputers and two printers for the use of the
faculty. The faculty roomis also equipped with an internet connection. Each
departnent is provided with a |laptop for the use of the departnent. 6. ICT
ENABLED CLASSROOMS: All classroons are | CT enabl ed cl assroons equi pped with

m crophones and projectors to aid the teachers’ teachings. 7. GYMNASI UM The
gymasi um was started for the college community for health. There is sufficient
equi prent in the gymwhich is nonitored and nai ntai ned by a concerned teacher
The gymis free for all students and teachers. 8. TEACHERS LOUNGE: A specified

area is equipped with furniture and is well-maintained. This is a space where

nmeetings are held and visitation is had. g out and spend quality tine with
friends apart fromtheir classroons. 9. STUDENTS DAY HOVE: The Students’ Day

Hone is a sem -open space for students to hang out and spend quality tinme with

friends apart fromtheir classroons. This space is furnished with benches and
is maintained by the students thenselves. 10. SEM NAR HALL: A Seminar Hall was

built for the use of various kinds of sem nars and neetings. It is equipped

with chairs, air-conditioners, a smartboard and a platformwith sofas and a

table. 11. MJLTI-PURPOSE HALL: The construction of the Milti-purpose Hall was
started in January, 2019 and is still in progress.

https://gjbc.mizoram.gov.in/page/procedure-policies

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Post Matric 390 3125400
frominstitution Schol ar shi p

Fi nanci al Support
from O her Sources

a) Nati onal Nill Nill Nill



https://gjbc.mizoram.gov.in/page/procedure-policies

b) I nt ernati onal

Nill

Nill

Ni Il

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

training of Basic
Course on First-Aid

enhancement scheme enrolled
Cour se on 02/ 07/ 2019 52 NI ELI T Ext ension
Conput er Concepts Centre, Lungl ei
(CCq)
Short-tine 06/ 08/ 2019 120 Dr. Lal nunpuii,

M D., Medical
Oficer, Cuvil
Hospital Lungl ei,
Elida F.

Lal zawmpui i, B. Sc,
(Nursing), Tutor,
Nur si ng School ,
Lungl ei, Daphne
Lal remmawi i, B. Sc,
(Nursing), Tutor,
Nur si ng School ,
Lungl ei ,

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer Nill 451 Nill 4
Awar eness
Pr ogr amre
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
12 12 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NA Nill Nill NA Nill Nill

No file upl oaded.




5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 15 BA Economi cs, M zoram MA, M Sc,
Educat i on, Uni versity, B. Ed,
CGeogr aphy, D.I.ET, D.El.Ed
M zo, Al CS, |ITC,
H story, WIIliam
Pol . Car ey
Sci ence, Uni versity
Pub. Admi nis
tration

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

NET

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Freshers Soci al I nstitution 435
Col | ege Week Institution 455
Tal k Show at Al R, I nstitution 25

Lungl ei

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international

level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Bronze Nat i onal 1 Ni Il F.
1713BA128 |Lal di npui i
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)

| . Student Union (SU

with the faculty nmenbers, with the Principal
President of the Students’ Union. They are responsible for
coll ege functions and events. They are al so responsible for
services and support to the students.
Uni on during the Academ c year 2019-2020 are as follows: 1.
THE General Election of the Students’
coll ege. 2. FRESHERS SOCI AL: Freshers’ Soci al
Convention center, Lunglei. The first session was the inaugural

is an el ected body run by the students which represents
students within the college and al so externally. They work closely together
of the college as the Ex-Oficio
organi zi ng vari ous
provi di ng vari ous
Sone of the activities of the Student
GENERAL ELECTI ON
Uni on was held on 19th July 2019 at the
was held on 31st July 2019 at
session and a




wel cone programre for the new students. The second session was an informal one
filled with nusic and certificate distribution to neritorious students of the
previ ous acadenmi c year. 3. College Wek: The Coll ege Wek, the npbst exciting
and nost inportant activity for the students were held at different places such
as Coll ege Week Opening was held at Convention Centre, Lunglawn G ound,
Thuam vai a Miual, Col |l ege Ground, Bazar Veng |ndoor Stadium The Itens of the
various departnments were organi zed and conducted by Students’ Union. 4. |NTER
POST MATRI C VOLLEY BALL TOURNAMENT: The Inter Post matric volleyball Tournanent
was held at Liandala Mni Sport Conplex on 1st — 2nd Cctober 2019 Organi sed by
MSU Regi onal Headquater, Lunglei. In this Tournanent the College Men Vol | eybal
Team was Chanpion and Grls Volleyball team were Runner Up and both the teans
were awar ded the Trophy. 5. ADVANCE CHRI STMAS: In collaboration with the
Evangel i cal Union, the Adventure Club and the Cultural Cub, the Students’
Uni on organi zed a Joint Advance Christmas cel ebration on 10th Decenber 2019.
Il. CLUBS: There are 5 clubs in the college, nanely, Adventure club, Literary
Cl ub, Music Cub, Eco club, and Cultural Cub. These clubs take up and organize
various activities during the 2018-19 Acadenic year. Each club is led by a
Convener and Assistant Convener selected fromthe faculty nenbers. Registration
fee is collected at the begi nning of the academ c year, particularly when
students join the college, and the nenbership is valid for 3 years. I1l. CLASS
REPRESENTATI VE: Cl ass representatives are el ected by the students of each
departnent in each senester. They are responsible for all the activities and
their classmates. They also act as a bridge between the students and their
teachers. |1V. TEACHERS DAY: Teachers’ Day was organi zed departnent-w se by the
Core students. V. SELF-SUPPORTING UNI ON: Thi s union support self-supporting
students by finding them weekend jobs and supporting other weaker students of
the community.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

JB Col | ege Alummi Association is a non-political and non-profit making
organi zation established to support and to contribute to the devel opnent of
CGovernnent J. Buana Col | ege, Lunglei. The alumi covers (i) all graduates of

CGovernnent J. Buana College, Lunglei ii) all persons who have studi ed at
Governnent J. Buana Col | ege, Lunglei for a mninmmof one senester or one term
and iii) recipients of honorary degrees from Governnent J. Buana Col | ege,

Lungl ei. Formal registration under Firms and Societies Act, Government of

M zoram was done. However, due to pandenmic, finalisation is yet to be done.
However, confirmation of registration is received fromconcern authority. Wb
page: https://gjbc.m zoram gov.in/ page/ al umi

5.4.2 — No. of enrolled Alumni:

223

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Nunber of Executive Commttee Meeting: 3 Nunber of O B Meeting: 2

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)




1. As resolved in the staff neeting, nenbers were appointed in various
committees and cells for developnental activities and al so as a di ssenination
of power and function of the college. Each of themis responsible for decision
maki ng and the functioning of the respective committees and cells. Below are
sonme of the activities of the commttees and cells: a) ACADEM C AND ADM SSI ON

COW TTEE: Chairman and 8 nmenbers. They fornul ated the Acadeni ¢ Cal endar,
adm ssion process, and college programmes. It is also a nonitoring body for
student progression. b) PLANNI NG BOARD COW TTEE: Ex-Oficio Chairman, 3 EX-
O ficio Menbers, Secretary, and 13 nenbers. c) EXAM NATI ON BOARD COVM TTEE:

Chai rman and 2 nenbers. They conducted internal exam nation as per CBCS
gui deline, conpiled internal assessnent narks and prepared invigilators’ duty
routine for internal and external exam nations. d) DI SCl PLI NARY AND GRI EVANCES

REDRRESSAL COW TTEE: Chairman and 2 nenbers. The Chairman of the Cell
delivered a lecture on discipline in the Orientation Programre conducted by the
col l ege. They made strict vigilance of the behavior and conduct of the students

i nside and nearby the College canpus. e) HEALTH AND SANI TATI ON COWM TTEE:
Chai rman and 3 nenbers. They organi zed a Cleanliness Drive in and around the
col | ege canpus, installed new dustbins and nade a new dunpi ng ground. f) ICT
CELL AND WVEBSI TE MANAGEMENT/ DOCUVENTATI ON CELL: Chai rnman and 3 menbers. They
docunent ed and upl oaded vari ous programes and events organi zed by different
committees and cells. They updated the college website with the |atest news,

i nformation and notices. g) CAREER COUNSELLI NG AND PLACEMENT CELL: Chai rnman and
3 menbers. They organi zed career-oriented awareness programes through sem nars
and wor kshops, and provi de placenent training to students by conducting nock
interviews, training on first-aid, etc. h) ADD-ON COURSE COW TTEE: Chairman
and 4 nenbers. They organi zed Language cl asses (English and H ndi) and Renedi al
cl asses for the students. i) LIBRARY COW TTEE: Chairman, an Ex-officio
Secretary, 10 nenbers. They frame general rules for the managenent and
devel oprment of the library. j) EQUAL OPPORTUNI TY CELL: Chairnan, a Secretary
and 4 nenbers. The cell organized sem nars, workshops and poster-naki ng
conpetitions. k) RESEARCH COWM TTEE: Chairman and 2 nenbers. They encour aged
and |) CANTEEN COW TTEE: Chairman and 5 nenbers. They | ooked after the proper
functioni ng and devel opnent of the college canteen. n) GYMNASI UM COW TTEE: 4
menbers. They maintained the gymand the equi pnent therein. They nmade general
gui del i nes on when and how to use the equipnent. n) ANTI-RAGGE NG CELL: 1
menber. They made a strict vigilance in the college to prevent ragging and are
open to conplaints of the sane. 0) NSS: Programme O ficer and 2 Asst. Progranme
O ficers. The NSS took up various volunteer/social work, took part in various
programes organi zed by different institutions, and organi zed H V/ Al DS
awar eness canpai gns. 2. For necessary quality sustenance and devel oprment, the
faculty and admi nistrative staff can submt a proposal of action plans to the
Principal which is then taken to the | QAC for approval.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Since the college is affiliated to
M zoram Uni versity the curricul um
devel opnment of the college is dependent
on the curricul um devel opnent in the
university. In 2016-2017, M zoram
Uni versity introduced the Choi ce Based
Credit System (CBCS) which resulted in




certain devel opnents in the curricul um
design as well as the teaching |earning
met hod. Under CBCS the syllabi is
structured in such a way that every
paper cones with an objective and
out cone denoted and there is a given
credit to every paper. This greatly
hel ps the teacher in choosing the
nmet hod and manner of curricul um
delivery. Since the adoption of the
CBCS, the coll ege conducts continuous
assessnent of students though each
senester which carries 25 marks. The
uni versity conducts the end senester
exanms for 75 marks. The introduction of
CBCS has resulted in inproved academn c
performance due to the fact that
students are nmade to work hard on
assignnents and tests, and therefore,
engage in their studies all through the
senester. Thus the curricul um
devel opnment through the adoption of
CBCS has in turn led to inprovenent in
ot her teaching-learning related
processes.

Teachi ng and Learni ng

1. Acquisition of ICT facilities with
the objective of inproving conputer
ai ded teaching and learning. 2. Field
visits organi zed by Hi story, geography,
and M zo departnents. 3. Mintenance of
teacher’s Log Book which records al
i nportant academic activities of the
teacher. 4. Preparation of Wrk Pl an
for each course by the teacher in
charge, and execution of the plan. 5.
Renedi al classes and tutorials carried
out by various departnents. 6.
Organi zation of quizzes, debates,
ext enpore speech, seninars and
wor kshops which is usually done the
cl assroom setting but sonetines
i nvol ves t he whol e student body. 7.

Li brary vol unes upgraded from funds
recei ved from NEDP

Exam nati on and Eval uati on

1. The institution conducts
conti nuous eval uati on of students
t hrough cl ass tests, assignnents,
proj ect works, seminars, and |nterna
Assessnment Tests. 2. Interna
Assessment marks are prepared and
conpi l ed and upl oaded in the university
exam nation portal by the Exam nation
Board of the college. 3. The end
senmester exam nation is conducted by
M zoram Uni versity but teachers are
i nvolved the invigilation and
eval uati on process. A nunber of




teachers were called for paper checking
by the university. 4. Practical
exam nation for Geography conducted. 5.
Facul ty appointed by the university as
ext ernal exam ner for geography
practical exam nation.

Research and Devel opnent

1. Increase in the nunmber of
facul ties pursuing MPhil. and PhD
programes. 2. Faculty nenbers
encouraged to undertake mnor and nmj or
research projects. 3. Organized
depart nent wor kshops in order to
acquai nt students with the nethods of
academc witing in order to prepare
students for further studies. 4. The
col | ege organi zed a National Leve
Capacity Buil di ng Wrkshop on Soci al
Sci ence Research on 12-13. 2.2019 in a
bid to encourage faculty to pursue
research. 5. Faculty nenbers are given
opportunities to participate in
I nt ernati onal and National sem nars or
wor kshops.

Li brary, I CT and Physi cal
Infrastructure / I nstrunentation

1. Digitized library with I NFLI BNET
facility for enhancing acadenmic quality
t hrough e-resources. 2. Library well
equi pped with a substantial increase in
vol unes during the reporting period. 3.
W -fi enabled canpus to enhance the
| earning process. 4. |CT enabled
teaching programmes in the classroom
5. Construction of multipurpose hall
sem nar hall to conduct workshops and
sem nars for the professional growth of
the educators and broaden the know edge
base of the students.

Human Resour ce Managenent

1. The institution strives to devel op
the conpetency of the teaching and non-
teaching staff by organizing faculty
recharge programmes, workshops, and
sem nars. Staff nmenbers are al so sent
on trainings organi zed by the
uni versity and the Govt. of Mzoram 2.
The institution has a denobcratic set up
where individuals or departments are
encouraged to subnit proposals or
action plans for academic quality
enhancenent or inprovenent in the
various practices of the institution
whi ch may be submitted to the I QAC for
exam nation and approval. 3. The staff
menbers are each given responsibility
inthe different cells and commttees
under | QAC and are involved in the
deci si on maki ng process of the
institution. 4. Al teaching staff are
in charge of the various clubs in the




institution and are responsible for the
snmoot h functioning of the clubs. 5. The
teaching faculty are nentors to a group
of students whose academ c progress and
mental well-being they have to nonitor.
6. Students are encouraged to devel op
their mental, physical, and creative
skills by organizing annual sports and
cultural week in the college and
encouragi ng themto participate in
different events |like sports, nusic,
and ot her events.

I ndustry Interaction / Coll aboration

1. Partnership agreenent was signed
with M zoram Youth Commi sion for
running |I.A S online coaching class on
1.8.2018. 2. Organi zed “Mass
Cleanliness Drive” in collaboration
wi th Sports Youth Services, GOM 3.
“National Level Wrkshop on Capacity
Bui | di ng on Soci al Science Research”was
jointly organized with OKD | SCD
Guwahati during 12-14. 2. 2019. 4.
“Awar eness Canpai gn on Persons with
Disability (PW)” jointly organized
with Social Wl fare Dept., GOM On
21.2.2019 5. “Job Mela” was organi zed
by the college in partnership with
Labour Enpl oynent Skill Dev.

Ent repreneurship Dept. GOM on 5. 3. 2019.

Adm ssion of Students

1. Direct adnmission is given to
appl i cants who have secured first
di vi sion and above in the class twelve
Board Exam nation. 2. 3 reservation is
made for persons with disability,
out st andi ng sportspersons, and
specially gifted persons. 3. Wth the
intention of rendering guidance and
assi stance to students seeking fresh
adm ssion to the college, a Help Desk
was set up during the adm ssion period.
The Hel p Desk was manned by teaching
faculty from various departnments.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssi on and Support

Students Admi ssion are carried out
online through website as far as
practicable. In addition, Students
Gri evances Redressal nmechani sm and
internal conplaints comrittee are
carried out through online facilities
as given in the coll ege website:

https://gjbc. m zoram gov.in/

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year




Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr . Annual M zor am 2500
Vanl al ngai i Conf erence, Col | ege
MCTA Teachers
Associ ati on
2019 Ms. P.C. Annual M zoram 2500
Lal I i ansangi Conf er ence, Col | ege
MCTA Teachers
Associ ati on
2019 M. Annual M zor am 2500
Vanl al nuana Conf er ence, Col | ege
MCTA Teachers
Associ ation
2019 Mb. Annual M zor am 2500
Lal di nki m Conf er ence, Col | ege
Khi angt e MCTA Teachers
Associ ation

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 NA NA Nill Nill Ni Il Ni Il
2020 NA NA Nill Nill Ni |l Ni |l

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Orientation 1 26/ 08/ 2019 28/ 08/ 2019 3
Cour se
Facul ty 2 18/ 11/ 2019 17/ 12/ 2020 30
| nducti on
Pr ogr amme
Ref r esher 1 16/ 07/ 2019 29/ 07/ 2019 15
Cour se

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching




Permanent Full Time Permanent Full Time

2 7 Ni Il Ni Il

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

M zoram Col | ege Staff Welfare Conmittee St udent Aid Fund
Teachers Associ ati on
(MCTA), M zoram J Buana
Col | ege Branch

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution conduct internal audit of finance by appointing auditors from
Governnent of Mzoram In addition, external audit has been done by appointing
Statutory Auditor from Chartered Accountant firm

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

300000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No NA Yes | QAC
Admi ni strative No NA No NA

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e The assessnent of the students is carried out through the Parent-Teacher
Meetings. ¢ The assessnent is continued through the feedback systemwhich is
received fromthe parents. ¢« Parents give good suggestions and appreciation in
relation to the teaching-I|earning process.

6.5.3 — Development programmes for support staff (at least three)

vailability of the gymfor all the staff  Financial assistance to conferences,
sem nars, and workshops ¢« Wedding gift for new y-wedded staff ¢ Provision of
| aptop for each departnment ¢ Availability of free Wfi for the staff « Free
| anguage cl asses (especially the H ndi |anguage) if they so desire o
Contingency fund for all staff ¢ Faculty Recharge and Professional Devel opnent
e Training and |l ectures on various topics for further devel opnment of the staff
e Condol ence fund for the staff ¢ Medical assistance

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Skills and ability enhancenment course were started with Course on Computer
Concepts (CCC) where students are enrolled and certified before they |eave the
college. ¢ Inproved sports facilities with the introduction of a Gymani um -




ICT facilities were strengthened with the establishnent of the conputer

| aboratory. ¢ For the devel opnment and strengthening of the College, career
gui dance sem nars and wor kshops were regularly organi zed.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 03/ 07/ 2019 01/ 07/ 2019 30/ 06/ 2020 12
Prepar ati on
of 1 QAC Pl an
2019- 20
2019 Openi ng of 03/ 07/ 2019 01/ 07/ 2019 30/ 06/ 2020 12
Conmer ce
Stream
2019 Creation 19/ 08/ 2019 01/ 07/ 2019 30/ 06/ 2020 11
of 23 cells
and
conmi ttees
2019 I CSSR 19/ 08/ 2019 08/ 08/ 2019 08/ 08/ 2019 11
sponsor ed
Sem nar
2019 Par ent - 19/ 07/ 2019 30/ 08/ 2019 30/ 08/ 2019 425
Ment or Meet
2019 Acadeni c 19/ 07/ 2019 30/ 09/ 2019 30/ 09/ 2019 36
Audi t
2020 Par ent - 24/ 01/ 2020 07/ 02/ 2020 07/ 02/ 2020 150
Teacher Meet

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Essay Witing 27/ 09/ 2019 27/ 09/ 2019 25 20
Competition
Post er Maki ng 03/ 10/ 2019 03/ 10/ 2019 40 45
Conpetition on
' Gender
Equal ity
Wor kshop on 17/ 10/ 2019 17/ 10/ 2019 150 200
"Vi ol ence




agai nst Wnen'
Awar eness 23/ 10/ 2019 23/ 10/ 2019 170 185
programe on
“I mport ant
Provi si ons of
Cyber Laws
Rel ated to
Wnen R ghts”
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
0
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities No Nl
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 20/ 07/ 2 1 Tree Envi ron 53
019 Pl anti ng ment
2019 1 1 20/ 07/ 2 1 Fenci ng Envi ron 53
019 and ment
Cl eani ng
of Planta
tion at
| awng
Ri ver
2019 1 1 06/ 09/ 2 1 Cleanli G eanli 257
019 ness Work ness
2019 1 1 05/ 10/ 2 1 Envi ron 41
019 Cl eani ng ment
of
Nghasi h
Stream
2019 1 1 02/ 11/ 2 1 Heal t 260
019 Cl eani ng and
Civil Hygi ene
Hospi t al,
Lungl ei
2019 1 1 05/ 11/ 2 1 Envi ron 30
019 Fenci ng/ ment
cl eani ng
of Planta
tion
2019 1 1 03/ 12/ 2 3 Speci al 30




019 Campi ng |Awar eness
at five
adopt ed
vil | ages
2020 1 1 17/01/2 2 G eanli 310
020 Cl eani ng ness
col | ege
canpus
2020 2 2 02/ 03/ 2 2 Envi ron 43
020 Awar eness ment
on Fire P
revention
at
adopt ed
vill age
No file upl oaded.
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
NA Nill NA
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
NA Ni | Ni | Ni
No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Eco Cub was established to take up the initiative for environnental
consci ousness and sustainability. 2. In order to conserve power,
used in alnost all the classroons, offices, |aboratories and other buil dings
3. To nmnage the wastage of paper,

notices and information are given out tot

4. Under the guidance of the Students’

initiative to conserve power
swi t ching off

Uni on, students have taken up the

in their classroons by being responsible for

awar eness canpai gns were organi zed in the college. 6. As part of the
Envi ronnent al awar eness canpai gn, short speeches are given on environnent al
consci ousness and sustainability during lectures. 7. Solid Waste Managenent
campai gn was al so organi zed by the coll ege.

by the college for

better waste managenent.

9. The coll ege has taken up the
initiative to plant trees in various places within the town.

LED bul bs are

he
students and teachers through the use of notice boards and el ectroni c nessages.

lights and fans before leaving their classroons. 5. Environmental

8. A dunpi ng ground has been nade

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Mentori ng System The institution has been practicing the Mentoring systemfor
sonme years and it renmains one of the best practices of the institution.

goal of this practice is the upliftment of students, not just in the acadenic
sphere but also in the social and personal sphere. The Mentoring system al so
strives to inprove the work culture of the students and create better teacher-
st udent

rel ati onship. Under this system students are divided into groups and
are supervised by a teacher who is their nmentor. The nentor

wards fromtime to tine to nonitor their
Ment or

The

meets with his/her

progress, academ c and ot herw se. The
brings the parents/guardi ans of his/her wards on board by arranging
meetings with themto nonitor their progress.

The Mentors provide support to




the students in various ways, encouraging, counseling, and even reprimndi ng
t hem when necessary. This greatly inproves the engagenent of students in their
studies. This practice has resulted in | ower drop-out rates and i nproved
academ ¢ performance over the years. Course in Conputer Concept (CCC) The
institution introduced the CCC course in collaboration with National Institute
of Electronics and Information Technology (NIELIT) with the ai mof producing
computer literate graduates. Since today's world has becone a digitized world,
the youth have to equip thensel ves with technol ogi cal know how in order to be
enpl oyable. A CCC certificate has now becone nmandatory for recruitnent to
m nisterial and teaching jobs in the governnment. Hence, the CCC course offered
in the college ensures that when students conplete their three-year degree
course, they leave the college arnmed with a degree and a certificate in
conmput er concepts. Students enjoy the benefit of the course for it equips them
to make better use of the e-resources avail able. The course al so boosts their
confidence and increases their enploynment chances after passing out of the
col | ege.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://qgjbc. m zoram gov. i n/ page/ best -practices

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Gov’'t. J. Buana Col |l ege was established on 26th August, 1983 and was
provincialized in 2007 with the vision to inpart quality educati on which would
be accessible for all and to devel op the personality of the students. The
coll ege notto “Service, Diligence, Honesty” is the guiding light of the college
in its endeavor to achieve excellence in teaching and | earning processes. It
also tries its level best to bring about awareness anong the students regarding
service to the society. The main mnission and objective is, therefore, to
produce quality human resources who woul d be enployable in all areas and woul d
prove to be good citizens for the country. Being established to cater to the
needs of the locality and the poorer section of the society, the Career
CGui dance Cell of the college has taken up action to find and provide part-tine
jobs for self-supporting students. This has aided the students in their
acadeni ¢ perfornmance and al so provides for their econonic needs. As it has
becone a requirenent for all enployees to acquire a CCC (Course on Conputer
Concepts) Certification, the Conputer Study Centre was established to ready the
students with this certificate before they | eave college. This course is
provided free of charge for all students. This will enable themto find jobs
right after graduation. Free Spoken Language C asses (English and H ndi) are
open for all students. This is done so that students nmay acquire English and
Hi ndi speaking skills to get themready to take up any kind of job in and
outside M zoram Oientation Programme is held at the beginning of the session
for | Semester students and a Refresher Programme for |1l and V Senester
students. Students are intinmated on the rules and regul ati ons of the coll ege,
the i nportance of attendance, various clubs and activities, and exam nations.
Orientation on Exaninations are again given to the students during one of the
| ecture periods before the actual exanination

Provide the weblink of the institution

https://gjbc. m zoram gov. i n/ page/ di stinctiveness

8.Future Plans of Actions for Next Academic Year

1. I NFRASTRUCTURE DEVELOPMENT: It is planned that new cl assroons and teacher’s
common room for the comerce departnment be build. Construction of a multi-purpose



https://gjbc.mizoram.gov.in/page/best-practices
https://gjbc.mizoram.gov.in/page/distinctiveness

hall is going on and it is planned that this hall shall be furnished to be ready
for use in the next academ c year. 2. SEM NAR AND WORKSHOPS: To organi ze state
and national sem nars and workshops. 3. RESEARCH. Sone of the teaching faculty
menbers are undertaking research work at the MPhil and Ph.D level. It is the
intention of the college to encourage nore faculty nenbers to undertake research
and publish articles in an UGC approved Journals. 4. NEW CAMPUS DEVELOPMENT: |t
is planned that different devel opnment initiatives to be undertaken in the new
canmpus. Funding has to be acquired and it is planned that Master Plan and

Detail ed Project Report (DPR) be prepared for this purpose.
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